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CLARKSTOWN C m  SCHOOL DISTRICT 
I AF-m 
CLARKSTOWN ADhtlNlSTRATORS ASSOCIATIONISAANYS 
WHEREAS, negotiations have taken place between representatives for the Board of Education of 
the Clarkstown Central School District (hereinafter referred to as the "Board") and representatives for 
the Clarkstown Administrators Association SAANYS (hereinafter referred to as the "Association"), 
resulting in an agreement with respect to terms and conditions of employment affecting public employees 
in the Clarkstown Administrators unit, 
NOW, THEREFORE, the parties mutually agree as follows: 
ARTICLE I 
RECOGNITION 
Section 1 
The Clarkstown Central School District hereby recognizes the Clarkstown Administrators 
Association SAANY S as the exclusive negotiations representative of a unit of administrators including, 
but not limited to or guaranteeing, the following positions: 
Assistant Middle School and Senior High School Principals 
Coordinating Middle School Assistant Principal 
Elementary Principals 
Elementary School Assistant Principal 
Instructional Supervisor 
Middle School and Senior High School Principals 
Supervisor of Special Programs 
Special School Principal 
Section 2 
This recognition shall continue for thd term of this agreement or until the Association shall cease 
to be the exclusive representative for the Administrators as a matter of law. 
Section 3 
The Association hereby accepts the recognition as hereinbefore made, and the Association, through its 
officers, agrees to comply with the provisions of Section 210, Article 14, of the Civil Service Law, and 
affirms that i t  does not assert the right to strike against the Clarkstown Central School District or to assist 
or to participate in a strike. 
ARTICLE I1 
TERM OF AGREEMENT 
The term of this agreement shall commence July 1,2002, and terminate June 30,2006. No grievance 
based on an event or condition occurring prior to the signing of this agreement shall be entertained. 
ARTICLE 111 
BUILDING RESPONSIBILITY 
Section 1 
Principals are the designated administrative authority in the school district's buildings, charged with 
the responsibility for implementing educational programs and maintaining the standards for such programs. 
Before policy changes are instituted that will affect educational programs or administration at the building 
level, administrators shall play an appropriate advisory role to the School District's administration. 
Section 2 
Appropriate building principals, or their designees, shall be consulted prior to the transfer of a 
teacher. 
Section 3 
The Clarkstown Central School hstrict agrees that prior to substantially altering or changmg a unit 
member's terms and conditions of employment, the Clarkstown Central School District shall formally discuss 
and negotiate the impact of the change with the Clarkstown Administrators Association. 
Section 4 
Before selecting summer school principals, the Clarkstown Central School District will first post 
the position and review any resulting applications. Therefore, admmistrators covered by this agreement who 
apply for the position will be considered before the District selects a summer school principal from outside 
the bargaining unit. 
ARTICLE IV 
ASSOCIATION RIGHTS 
Section 1 
The Association may have the use of school buildings for Association business and meetings by 
giving prior written notice to the Superintendent of Schools Office. 
Section 2 
To the extent permitted by law, the Association may use the school district's rnail boxes and mail 
pouch services. 
Section 3 
A maximum of three (3) days per year shall be allowed the Association for conducting business 
affairs that affect the welfare of its members. 
Section 4 
The Superintendent shall review the school calendar with the Clarkstown Administrators Association 
prior to consultations with the Clarkstown Teachers Association. 
kRTICLE V 
PROBATIONARY ADMINISTRATORS 
Section 1 
The Clarkstown Central School District shall noti@ probationary administrators in a writing mailed 
to their last known home address of their termination by March 1 of the year in which they are being 
terminated. A probationary administrator who will be terminated may have a pretermination oral discussion 
with the Superintendent of Schools on request. 
Section 2 
After notice of termination, a third-year probationary administrator and his Association 
representative may have a meeting with a committee of the Board to review the termination by written 
request. 
ARTICLE VI 
ABOLITION OF POSITION 
Section 1 
When circumstances require the abolition of one or more administrative positions covered by this 
agreement, the order of layoff due to abolition of position(s) shall be in inverse order of seniority within the 
administrative tenure areas involved. These are: Elementary Principals, Elementary School Assistant 
Principal, Secondary Principals, Assistant Secondary Principals, Coordinating Middle School Assistant 
h c i p a l ,  Supervisor of Special Programs, Special School Principal, Instructional Supervisor, and any other 
such titles that might result ffom modifications in Article I, Section 1 of this agreement. 
Section 2 
If an administrator is excessed, the procedure provided by law will be followed. 
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Section 3 
When there are no administrative available for which the administrator is qualified, the 
adrmnistrator shall be offered an available teaching position for which the administrator is certified in the 
school district and placed on the appropriate teachers salary schedule. An available teaching position is a 
vacant position that is unencumbered and to which no teacher has recall rights. When laid off, an 
administrator will be placed on a Preferred Eligible List and will be entitled to reinstatement within the time 
prescribed by law, if a vacancy occurs in h s  previous job specification. In the abolition of an administrative 
position more than sixty (60) calendar days prior to the end of the school year there will be a sixty (60) 
calendar days written notice of such to the affected unit member and the Clarkstown Adrmnistrators 
Association. 
ARTICLE. VII 
PROMOTIONS. TRANSFERS. AND REASSIGNMENTS 
Section 1 
The school district shall publicize administrative positions covered by this agreement that it intends 
to fill, and shall give consideration to any administrator with qualifications who applies in writing with 
credentials, as required, to the Personnel Office. 
Section 2 
Although the Board and the Association recognize that some involuntary transfers of administrators 
fiom one school to another or reassignments within a school may be unavoidable, they also recognize that 
kquent transfers or reassignments of administrators is disruptive to the education process and interfixes with 
optimum performance. Because of this, administrators who desire to transfer to another school building shall 
file a written statement of their desire with the Superintendent of Schools not later than December 15 to 
receive consideration for transfer in the next school year. Such statement shall include the school(s) to which 
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the administrator desires to be transferred, in order of preference. The Board shall give consideration to such 
request for transfer or to a request not to be h s f e r r ed .  An administrator involuntarily transferred may 
appeal to the Board. The Superintendent will not make an involuntary transfer of an administrator that will 
adversely affect the tenure rights acquired by the administrator. 
ARTICLE VIII 
WORK YEAR CALENDAR 
Section 1 
Vacations shall accrue at the rate of two (2) per month of active employment until a total of 23 per 
year is reached. Weekdays &om July 1 through August 3 1 are workdays except for July 4th, if observed on 
a weekday, and twentythree (23) vacation days may be taken anytime within such period of time with the 
prior approval of the Superintendent of Schools. 
Section 2 
Occasions may arise when administrators may not be able to utilize all of their vacation days in the 
year of, or immediately following, the year of their accrual. Therefore, administrators may accrue up to 23 
days and carry them from year to year until retirement. Upon retirement the employee shall be entitled to 
payment for such unused accrued vacation days. In no event shall such payment be for more than 23 days 
and in no event shall more than 23 days be so accrued. As to any employee who, as of July 1, 1991, had a 
claim to have accrued more than 23 vacation days, the Clarkstown Central School District will recognize 
such accrual beyond 23 solely for the p q s e  of allowing that person to actually utilize those vacation days 
for time offbefore retirement at mutually agreed times. No compensation or other time off shall be granted 
to unit members who do not utilize days "accrued" beyond 23 prior to July 1,1991, before retirement. To 
the extent that unit members accrue days during the course of their employment after July 1, 1991 which 
would exceed the 23day limit, those days are lost if not taken in the year of the accrual or the year 
6 
immediately following. No compensation or other time off shall be granted for said lost days. The parties 
M e r  agree that the Superintendent's memos dated April 9,199 1, regarding Vacation Days, and December 
15, 1992, second paragraph only, regarding Work Days and Accumulated Vacation Days, are o f  no force or 
effect, since they conflict with this provision. 
At the sole discretion of the Superintendent, vacation days accrued in excess of 23 may be paid for 
at the administrator's daily rate rather than taken as leave time. 
Section 3 
When school is not in session between September 1 through June 30, all weekdays are workdays, 
except holidays annually designated by the district. 
Section 4 
During the Christmas, midwinter, and Easter recesses, vacation days may be taken, subject to the 
prior approval of the Superintendent of Schools. 
ARTICLE IX 
LEAVES 
Section 1 
F i h  (15) days of sick leave per year, accumulative, shall be allowed probationary administrators 
for personal sichess. The administrator's sick leave shall then be increased by fifteen (15) days per year 
thereafter, to a maximum accumulation of two hundred fifty (250) days. 
Section 2 
An administrator shall receive an annual notice of such administrator's accumulated sick leave 
days. An administrator will automatically receive a bank of ninety (90) days of personal sick leave upon 
his or her first c o n f m l  of tenure as an administrator. 
Section 3 
A doctor's certificate is required for dbsence due to personal sickness lasting more than five (5) 
consecutive days. 
Section 4 
For administrators on tenure and administrators beyond their fust year, sickness in the immediate 
family may be used at the rate of twenty (20) days per year of the total accumulated. For first year 
administrators, their fifteen (15) days personal sick leave may be used for sickness in the immediate family. 
The immediate family is defined as: parent or legal guardian, spouse, child, or one of the following who 
permanently and exclusively resides in the administrator's household: sibling, sibling-in-law, child-in-law, 
grandparent, grandchild, parent-in-law. 
Section 5 
Unpaid leave for health reasons up to one (1) year beyond the administrator's credited sick leave may 
be granted at the discretion of the Board, upon written application by the administrator. Such leave will not 
be unreasonably denied if fully supported and approved by medical authority acceptable to the Board. 
Section 6 
During the first three (3) years of administrative service with the District, an administrator who 
suffers total disability for a period of six (6) months or longer and who has depleted credited sick leave, shall 
receive one (1) month's salary for each year or major part thereof of administrative service with the District. 
Ifrequested, such administrator must firmish evidence of total disability and approval by medical authority 
acceptable to the Board. 
Section 7 
Five (5) calendar days per year, non-accumulative, shall be allowed for each death in the immediate 
family, as defined in paragraph 4 above. 
Section 8 
Up to three (3) personal leave days h a y  be allowed for emergency personal affairs that can be 
attended to only while school is in session. These days may not be accumulated. 
Personal leave days shall be granted for the following reasons: 
1. Legal 
A. Required in Court B. Closing on Property C. Marriage 
11. Professional 
A. Degree Examination B. Graduation C. Certification Problem 
III. Home 
A. Child's Graduation B. Home Accidents C. Death of any relative outside of the 
immediate family 
N. One (1) personal leave day shall be granted without the administrator's being required to  give a 
reason. 
V. Other 
Section 9 
Personal leave for reasons in I, II, IIl and IV of Section 8 require no explanation beyond a check on the 
appropriate line of the leave form, but if V is  checked, an explanation is necessary, and the request will be 
subject to the approval of the Superintendent of Schools. Such approval shall not be umeasonably withheld. 
Section 10 
When an administrator is required to appear in court at the direction of the school district, or because of a 
court order on a school-related incident such days shall not be considered "Personal Days" and will not be 
deducted from such administrator's personal leave days. 
Section 11 
Childcare leave shall be governed by the Family and Medical Leave Act. In addition, administrators 
may apply to the Superintendent for an unpaid leave of up to one (1) year for the care of a newly-born child, 
or of a newly-adopted child five years old or younger. 
Section I 2 
When an administrator has been granted an unpaid leave by the Board, such administrator shall return 
with all rights and privileges acquired before such leave. 
Section 13 
Upon approval of the Superintendent of Schools, administrators will be permitted to attend conferences 
and conventions that relate to their area of responsibility. 
Section 14 
Per diem deductions or additions to salary shall be made at the rate of 11220 of annual salary for each 
day deducted or added. For employees entering the bargaining unit on or after July 1,2002, the per diem rate 
shall be 11260. For such employees, work as the principal of a summer school shall be paid at this rate. 
ARTICLE X 
FRINGE AND WELFARE BENEFITS 
Section 1 - Group Health and Dental insurance 
The District shall make available p u p  health insurance coverage to all eligible adrnhustratm covered 
by this agreement and their eligible dependents. The insurance coverage and benefits for such employees 
and dependents shall be as provided in the certificates furnished by the insurance carrier. 
Section 2 
Dental coverage will be provided by the District's self-insured plan. The cost of the plan shall be 
shared by the District and the participants, with the District paying no more than $68 per unit member per 
month, plus $5000 per school year, and unit members paying the remainder. 
If less than $68 per unit member per month is expended in any school year, the difference between that 
sum and the sum actually expended shall be carried over to the following school year's balance. 
If the Union so elects, benefits may be reduced to eliminate or diminish the contributions required by 
unit members. 1 I 
Section 3 
Employees and their dependents eligible under this agreement shall have the opportunity to elect 
coverage under one of the group contracts for health insurance entered into between the employer and one 
of several health insurance providers. The contribution of the employer toward the premium for such group 
health insurance coverage so elected shall be the following percentages of the total premium charged per 
enrollee for such coverage: 
Effective July 1,2003, and as long as the District offers the Empire Plan, unit members may choose 
the "core" Empire plan instead of the plan in effect on June 30,2002. 
Section 4 
The Board reserves its right to transfer all or any part of the health benefit plans from the providers 
currently under contract with the employer to successor providers at any time during the term of this 
agreement, provided that substantially equivalent coverage is offered to the insured employees and such 
employees' covered dependents as a result of such change. Neither the number or identities of participating 
providers of health care, nor better recordkeeping or improved eff~ciency in the operation of the successor 
provider shall be taken into account in determining whether a successor carrier(s) is substantially equivalent 
to its predecessor(s). The Board guarantees that any successor provider will provide substantially equivalent 
coverage to that currently provided to the District's employees. In making such guarantee the Board shall 
rely upon the canier's representations to it that its coverage shall be substantially equivalent to existing 
coverage including waiver of pre-existing conditions. It is understood and agreed that, in determining 
substantial equivalence, a successor provider shall be compared with the incumbent provider. Should a 
dispute arise between the Board and the Union as to a claimed lack of substantial equivalency, the parties 
hereby incorporate and agree to be bound by the G~ievance procedure as contained herein, beginning at the 
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final stage of the internal process, for the purpose of resolving substantial equivalency disputes herein. Such 
a grievance must be brought, however, wi&n five (5) days of notice that the District intends to change 
carriers and shall be expedited. Should the dispute resolution process result in a determination that the plans 
are not broadly substantially equivalent, then the Board has the option to pay the difference upon presentation 
of such a claim, either directly or by arranging for payment by the successor carrier, or to cancel the change 
in carriers. 
Section 5 
Pursuant to New York Public Health Law Article 44, 10 NYCRR Section 98.15,42 U.S.C. Section 
300e-9, and 42 CFR Sections 417.150 et sea., as amended, the Board will offer to all eligible employees the 
option of membership in a qualified Health Maintenance Organization ("HMO") effective the first day of 
the term of this agreement, or within sixty (60) days afier this agreement has been executed by the parties 
hereto, whichever is later, in a manner consistent with its health insurance obligations stated elsewhere 
herein and in accordance with the law. 
Section 6 
All persons currently eligible for health insurance coverage as defmed in the District's agreements with 
the Carrier and the HMO(s) shall be covered under the Plan and/or the HMO(s) as required by law. 
Section 7 
All persons enrolled shall receive copies of the Plan and the HMO(s) brochures when available and 
all new employees shall receive copies when beginning employment. 
Section 8 
The District shall furnish group term life insurance to all eligible adrmnistrators covered by this 
agreement in the amount of such administrator's annual salary at no cost. Administrators who desire 
additional term life insurance with accidental death and dismemberment coverage may have such coverage 
through the District's insurance contract in an amount equivalent to twice such administrator's annual salary 
by paying for such additional insurance coverage through payroll deductions. If an administrator so chooses, 
the District shall not pay a premium toward g~oup term life insurance, but instead pay the same sum towards 
the purchase of another life insurance product offered by an insurance company to be designated annually 
by the District and the Association. 
Section 9 
Upon recommendation of the school doctor and approval of the Board, a program of immunization may 
be established and implemented to provide prbtection for administrators in the District. The cost of such 
immunization shall be incurred by the School District. 
Section 10 
The School District shall reimburse administrators for reasonable costs of replacing or repairing 
dentures, eyeglasses, hearing aids, or clothing up to a maximum of $400 per item not covered by workers' 
compensation, which are destroyed, damaged, or lost as a direct result of any student assault sustained in the 
discharge of the administrator's duties within the scope of hidher employment, provided such damage, 
destruction, or loss was not due to the administrator's negligence. 
Section 11 
The Superintendent shall have the sole discretion to approve total or partial reimbursement to unit 
members for expenses related to any of the following: 
District activities 
Professional meetings 
Graduate Work, not to exceed six semester hours per year per unit member 
Advance approval from the Superintendent shall be a prerequisite for reimbursement. If advance 
approval is granted, the Superintendent shall specify in writing the amount of reimbursement that will be 
granted. The Superintendent shall have sole discretion in determining the appropriateness of  the activity, 
meeting, or graduate work, and the allocation of funds per request. No more than $7000 per year ($2000 
when the District is operating under an austerity budget) shall be expended pursuant to this provision. 
Section 12 
Reimbursement for approved business use of a personal motor vehicle shall be paid to District 
administrators. The reimbursement rate paid shall be in accordance with the District's current policy. 
ARTICLE XI 
SALARY 
Section 1 --Salaries I 
As long as they remain in their current positions, salaries for unit members in the bargaining unit as of 
July 1,2003 shall be as shown in the attached schedule, subject to Article XI(2) and (3). For unit members 
hired on or after July 2,2003, salaries shall be increased by 3.5% effective July 1,2004 and July 1,2005, 
subject to Article Xl(2) and (3). 
Section 2-Reauired Coursework and Adiustrnents to Salarv for Unsatisfactorv Performance 
(a) The Superintendent, in his sole, unreviewable discretion, may determine that the performance of 
certain unit members has been unsatisfactory. Also in his sole, unreviewable discretion, the Superintendent 
may determine that up to three such unit members chosen by him shall be required to enroll, at their own 
expense, in a course or courses (no more than six credit-hours) to be chosen by the Superintendent, offered 
within a 50-mile radius of the District. If the administrator finds a similar program offered at another 
accredited university during the same semester, the administrator may attend there instead. If the unit 
member fails to successfully complete such program, hisher salary shall be 1 % less than what it otherwise 
would have been. 
(b) If a unit member who has been subject to Article XI(2Xa) is rated unsatisfactory again for the 
imediately following year, he must enroll at his own expense in another course or courses (no more than 
six credit-hours) to be chosen by the Superintendent, or, in the Superintendent's sole discretion, the unit 
member's salary for that year shall be 1% less than what it otherwise would have been. 
(c) If a unit member who has been subject Article XI(2)(b) is rated unsatisfactory again for the 
immediately following year, and for any other immediately following years, he must enroll at his own 
expense in another course or courses (no more than six credit hours) to be chosen by the Superintendent, or, 
m the Superintendent's sole discretion, the unit member's salary for that year shall be 1% less than what it 
otherwise would have been. 
(d) Example: An administrator is scheduled to earn $100,000 in Year One. The Superintendent rates 
his performance for that year as unsatisfactory, invokes Article X1(2)(a), and requires him to enroll in a 
course on handling student discipline. The administrator enrolls in that course at his own expense, and 
successfully completes it. In Year Two, the administrator receives hls scheduled salary for that year, 
$103,000. The Superintendent then rates thk Administrator unsatisfactory for Year Two. Instead of 
receiving his scheduled increase for that year, $106,000, the administrator can receive 1 % less than that, or 
$104,400. 
Section 3-Bonuses 
Ln his sole, unreviewable discretion, subject only to the parameters explicitly set forth herein, the 
Superintendent may choose to give bonus payments to certain unit members in addition to base pay and 
Section 1 increases. 
No unit member may receive more than $9000 in bonus payments in any given school year. For each 
school year through 2005-06, the maximum annual bonus that any individual can receive shall be $2500. 
Each year, at least twelve unit members shall receive a bonus payment of at least $750. In the 
aggregate, at least $17,500 shall be paid in bonus payments each school year. 
At the Superintendent's discretion, up to $2500 of a unit member's bonus may be applied to the unit 
member's base salary. 
Bonuses shall be paid no later than September 30 following the school year for which they are given, 
provided that the unit member has submitted a written self-assessment no later than the date of the 
administrator's yearend evaluation (which shall be held in the time frame set forth in Section 4 below), or, 
for 2002-03, no later than July 3 1,2003. 
Section 4- evaluation^ 
The Superintendent shall meet with each unit member at least twice a year to discuss the unit member's 
performance. Any known concerns will be shared at these meetings, and will be memorialized in writing 
within ten working days thereafter. The first such meeting each year shall be held between November 1 and 
December 15. The second such meeting shall be held between April IS and May 3 1. 
ARTICLE XI I  
DEPARTMENT CHAIR POSITIONS; DIMENSIONS PROGRAM 
Department Chair positions for which there are no interested and qualified teacher candidates may be 
Filled, upon the recommendation of the Superintendent, by an appropriate building administrator on an annual 
contract basis. However, the assignment may be ended mid-year at the District's discretion should an 
interested and qualified teacher become available. 
Once the need to fill such a position becomes known to the District, it shall notify the building 
administration and the Association. The Superintendent or his or her designee shall retain final discretion to 
reject an administrative candidate not viewed as appropriate for the assignment. 
The Chauperson duties shall be in addition to all other duties of the selected administrator. When an 
administrator is filling the role of the department chairperson, there can be no released time for teachers to 
assist in the execution of chauperson duties associated with that department. The administrator shall receive 
extra compensation tbr such service in accordance with Appendix C-2 of the District's collective bargaining 
agreement with the Clarkstown Teachers Association, as that agreement may be amended fiom time to time. 
Because teachers shall be given preference in filling Chair positions, teacher candidates for any Chair 
position filled by an administrator shall be sought by advertisement at least annually, in addition to teacher 
postings. 
At the election of the Board of Education, an appropriate administrator may similarly be selected 
annually to supervise the Dimensions Program £io the additional compensation of $5000 per annum for the 
200 1-2002 school year, said sum to increase in firture years according to the percentage increases in Appendix 
of the District's collective bargaining agreement with the Clarkstown Teachers Association. The teacher 
priority requirement is inapplicable to this position. 
ARTICLE XI11 
GRENANCE PROCEDURE 
Section 1 
In compliance with Public Employees Fair Employment Act (Section 204, 1967), the Board and the 
Association have, by negotiation, established the grievance procedure provided in this article. 
Section 2 
It shall be the intent and purpose of this procedure to provide a means for the prompt and fair 
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settlement of grievance(s) and assure equitable and proper treatment to an administrator filing a grievance. 
Section 3 
A grievance is defied as an alleged violation of the interpretation, application or compliance with the 
terms and provisions of this agreement. 
Section 4 
To receive consideration, a grievance as defined herein must be filed within thirty (30) days of its 
alleged occurrence and processed as hereinafter provided. 
STEP 1. 
An aggrieved adrninistrator(s) shall orally present the grievance to the principal or superior, who 
shall arrange a mutually convenient time and place to informally discuss the grievance with the 
admhistrator. Within ten (10) days afkr the informal discussion, the principal or supenor shall give 
hidher answer on the grievance to the administrator. 
Jfthe aggneved administrator is not satisfied with the principal's or superior's answer, the grievant 
or the Association may appeal on a written grievance form to the principal or superior for review and 
reconsideration. The grievant andor Association shall clearly and concisely state the nature of the 
grievance, the specific section(s) of the agreement violated, and the remedy required. The written 
grievance shall be signed by the aggrieved administrator(s). Within ten (10) days after receipt of the 
written grievance, the principal or superior shall give hisher answer in writing on the grievance, 
granting or denying the grievance. 
STEP 11. 
Jfa grievance is not settled in Step I, the administrator may appeal the grievance within ten (1 0) 
days to the Superintendent of Schools by letter. On receipt of the written grievance, the 
Superintendent shall set a mutually convenient time and place to infomlly hear the grievance. The 
parties shall have the obligation to introduce all relevant testimony and written evidence they have 
knowledge of or in their possession, in support of their position on the grievance. Within twenty 
(20) days after the hearing, the Superintendent of Schools shall give his written answer on the 
grievance to the aggrieved administrator and the Association, setting forth his finding of facts, 
granting or denyng the grievance, and the basis upon which the answer is reached. 
Ifa grievance is not settled in Step 11 of this procedure, the grievance may be appealed within thirty 
(30) days to the President of the Board of Education by letter. The appeal must be accompanied by 
the written grievance and all evidence and documents introduced at Steps I and 11 of the grievance 
procedure. On receipt of such letter and material, the Board President shall determine if a grievance 
hearing is required before causing the grievance to be answered by the Board. The Board may 
appoint a subcommittee to conduct the hearing. If a hearing is held, the parties shall have 
opportunity to introduce relevant oral and written evidence in support of their position. Within hrty 
(30) days after receipt of a grievance, or a Board or subcommittee hearing on the grievance, 
whichever is later, the Board President shall cause an answer to be prepared on the grievance and 
forwarded to the Association and the administrator. The Board's answer shall include its findings 
of fact on the evidence offered, a statement denying or granting the grievance, and the basis upon 
which the Board reached its decision. 
Section 5 
A grievance not appealed to another step of the grievance procedure shall be considered settled on the 
basis of the last answer on the grievance. 
Section 6 
On written request by either party to the other, relevant information on a grievance not privileged by 
law shall be supplied to the other if it is readily available and accessible. 
Section 7 
Grievance and arbitration records shall not be kept in administrators' personnel files. 
ARTICLE XIV 
ARBITRATION 
Section 1 
A gnevance not settled in the grievance procedure may be appealed to arbitration as provided by this 
article within thirty (30) days after receipt of the Board's third step answer. The Administrators Association 
shall notify the Superintendent of Schools Office in writing of its intent to arbitrate a gnevance. The 
notification shall identify the grievance placed in arbitration, set forth the contentions of the Association in 
support of the grievance and be accompanied by a copy of the arbitration form request sent to the American 
Arbitration Association for a panel of arbitrators. 
Section 2 
The selection of the arbitrator and the conduct of the proceeding shall be governed by the Voluntary 
Labor Rules of the American Arbitration Association. 
Section 3 
The selected arbitrator shall be without power or authority to render any decision or award inconsistent 
with law or which violates any of the provisions of this agreement. His decision and award shall include 
his findings of fact on relevant evidence to the grievance and the basis upon which they are made. Neither 
the Board nor the Association shall have any right to rely on grounds or evidence not disclosed to the other 
in the grievance procedure during arbitration of the grievance. 
Section 4 
The decision of the arbitrator shall be in writing and binding on the parties to this agreement, provided 
it complies with the provisions of this agreement and does not violate any applicable provisions of law. 
Section 5 
The cost for the services of the arbitrator, including per diem expenses, will be borne equally by the 
Board and the Association. The cost of a stenographic record shall also be borne equally by the parties in 
those cases when it is used by both of them. 
Section 6 
Multiple grievances shall not be arbitrated by the same arbitrator unless the parties agree thereto. 
Section 7 
The arbitrator shall be without power or authority to make any decision or award concerning any 
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provision of this agreement that involves the Board's discretion or right to set policy. 
ARTICLE XV 
MISCELLANEOUS 
Section 1 
Except as expressly limited by the specific terms of this agreement, the Board reserves and retains 
all rights to manage, direct, and supervise operations of the district, and to make such rules and regulations 
respecting the conduct and duties of employees as the Board, in its sole discretion, deems desirable. The 
exercise by the Board of such rights, if not in conflict with the specific terms of this agreement or applicable 
law, shall not be a subject of either grievance or negotiation during the t m  of this agreement. 
Section 2 
This agreement constitutes the full and complete agreement of the parties and may be changed, 
altered or modified only by mutual consent of the parties in a written, signed amendment to this agreement. 
Section 3 
If any provision of this agreement or any application of the agreement to any administrator shall be 
contrary to law, then such provision or application shall not be deemed valid and subsisting except to the 
extent permitted by law, but all other provisions or applications shall continue in full force and effect. 
Section 4 
The Board and the Association will establish a liaison committee for discussion purposes. The 
selection of representatives will be determined by the respective parties. This committee will meet three (3) 
times a year for discussion purposes at the request of the Association, at mutually agreeable times and dates. 
The number of representatives from each side will be limited to three (3) unless a different number is 
mutually agreed upon. This committee shall have no power of policy formulation nor shall it be considered 
a negotiating committee. 
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Section 5 
The Clarkstown Central School District shall finnish the Association with copies of the new 
agreement within a reasonable period after the completion of negotiations. 
Section 6 
(a) If an administrator submits no later than July 30,2003, or between March 1 and April 1 5 of 
2004 or 2005, an irrevocable letter of retirement effective June 30 of the following calendar year, his or her 
base salary shall be increased by $12,500 during the school year of the notification. This increase shall 
remain in effect during the school year of the retirement's effective date. Moreover, he or she will not be 
subject to Article XT(2) during the school year of the retirement's effective date. The letters of retirement 
shall be irrevocable except as per subparagraph (d) below. 
@) The $12,500 additional sum in the administrator's last year before retirement shall be paid at the 
administrator's option in a lump sum at the end of the school year or throughout the school year. 
(c) In order to receive the benefits of this paragraph, the administr;itor must have at least eight years 
of service with the District, must be eligible for pension payments immediately afkr retirement under the 
State Retirement System, and must participate actively in all transition efforts, including but not limited to 
the following: 
1. participation in the search committee for a replacement; 
2. preparation of a detailed chronological record of major projects 
performed over the preceding year; 
-3. creation of a detailed map of the building identifying key locations; 
4. a minimumof seven hours of consultations with the replacement 
administrator, in person or by telephone, before the replacement 
assumes the job; 
5. a minimum of five hours of consultations with the replacement 
administrator, in person or by telephone, after the replacement 
assumes the job; 
6. Up to twenty days of work as a consultant, at the District's 
discretion, at the administrator's last per diem rate, to be worked 
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no later than October of the school year following retirement. The 
unit member shall have the right to work at least eight (8) of these 
days. 
(d) (i) No more than two principals, or three unit members, retiring in the same school year shall 
receive the benefits described in this Section; provided, that no more than one unit member retiring June 30, 
2004 shall receive the benefits described in this Section. 
(ii) If more than the maximum number who are otherwise eligible for the benefits of this 
paragraph seek to retire at the same time, the Superintendent may choose in his sole discretion which of the 
retiring unit members shall remain eligible, and the other(s) will lose their eligibility for that particular year, 
provided, that each time an administrator loses hisher eligibility, heishe will be permitted to postpone the 
effective date of hisher retirement by one year. 
(iii) An administrator whose retirement is postponed pursuant to paragraph (d)(ii) shall not 
lose hisher eligibility pursuant to paragraph (dxii) in the following year, mless the number of retiring 
administrators makes this impossible under paragraph (d)(i). If administrators lose their eligibility pursuant 
to pafagraph (d)(ii) for a June, 2006 retirement, they shall be eligible for the same benefit for a June, 2007 
retirement, subject to the number maximums in paragraph (d)(i), even though this Article XTV(7) has 
otherwise expired. 
Section 7 
The Association, through its officers, affirms that for itself and on behalf of its unit members, it does 
not assert the right to strike against the School District or to assist or participate in such strike action. 
ARTICLE XVI 
Section 204-a 
i t 
Public Emplovees Fair Employment Act 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY ,AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREOF, 
SHALL NOT BECOME EFTEiCTNE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS 
GlVEN APPROVAL. 
lN WlTNESS WHEREOF, the Board and the Association have caused these presents to be executed 
by their proper officers on the date below written. 
SCHOOL BOARD OF TRUSTEES 
CLARKSTOWN CENTRAL SCHOOL DISTRICT 
d L  
President, School Board of Trustees 
CLARKSTOWN ADbdINlSTRATORS ASSOCIATIONlSAANYS 
Karen Alevy' 
Barbara Auriemma 
Randy Barbarash 
Dianne Basso 
Alexis Chestnut-Andrews 
Jeannine Clark 
James Conway 
Francine Cuccia 
Sandy Del Luca 
James Doherty 
Mary Evansburg 
Gerard Finelli 
Alice Gottlieb 
Jennifer Harriton-Wilson 
Jane Hicks 
Patricia Holbert 
Kevin Horan 
Art Jakubowitz 
Thomas Jeffrey 
Eileen Mautschke 
Chris McDuffie 
Dan Nicholson 
Deborah McManus 
Leslie Oransky 
Michael Pilacik 
Carol Pilla 
Debra Rockwell 
Martha Ryan 
Martin Sheffield 
Jeff Sobel 
Joan Taylor 
Mimi Trudeau 
'[elementary assistant 
principal 2002-03; 
elementaw principal 
2003-04 through 200506 
